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Staff emplayees, staff agents, and military staff sgents, sxcleding only
thoss receiving temporary appointments, participate in the Civil Service
Retirement System. Certain temporary employees Who participated in the
Systen tmmedistely prior to their temporery omployment with the Ageney
retain their coverage under the Civil Sexvice Eatirement Act, 83 amendead .
Caresr sgents may be granted retirement bepefits. Contract perscnnel
vho participated in the Bystem izmediately prior to their employment
WWﬁManWMWMBWa continue
to participate in the System.

The smount of retiremsnt benefits, ipsofar as Agency employment is con-
cernsd, is besed on Agency salary. Retirememt dedusticus for integrees,
except military staff sgents, will be sade by the integrating agency

on the basis of the ipdividusl’s integrated salary with subsequant

ad Justaent in sceordance with the provisions of R 20-605, section V,
Settlessnt of Compensation Differences.

POLICY

Agency perticipants in the Civil Service Retirement System will be
expected to retirs whian they become aligzible for opticnal ratirement
(age 60 with 30 yesrs service - age 62 with five or more yosrs pervice)
mmmwmwmwwrmmmwma.
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The CIA Retirament Board iz established to ensure uniforsm application .

I N TASES INVfﬂVt.g
of the retiremsat policy set forth in parsgroph ld above, aa&l\w 8t  Laliude
on appenls connected therewith. It is composed of three mesbers
sppointed by the Director of Central Intelligence. The Office of

Perscomnel provides sdministrative support to the Board.

ol

and the Agency's personnel
Depudy Pirectors shell determine for smployees undzr their Jurisdiction

whether or aot it is considored desiredle to retain them beyond the
retirenent date cstablished by Agemcy policy because of skills or other
qualifications which mre needed and should be prescrved to the Agency.
They shall hold discussions regarding employess' retirement plans two
years prior %o the projected retirement date and shall review sach cage
snnually thereafter.

OFFICE OF PERSCHNNEL

The Office of Personnel provides staff guidance, sdministretive aupport,
and counseling services in connection with the Civil Service Retirement
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S8ystem, The Office of Personnel shall:

Inform employees five years before their eligibility for retirement

of the Agency's retirement policy and the varlious benefits and services

avallable to them; at the same time providing the names of these

employees to the appropriate Deputy Directors.

Conduct s pre-retirement counseling program for Agency personnel which

will:

(1) Provide the opportunity for employees to cbtain advice and counsel
regexrding personal problems, accrued benefits, privileges and
obligations pertaining to retirement.

{2) Assist employees, ss retirement approaches, in developing both
pre-retirement and post-retirement plans.

Process applicatione in connection with Civil Bervice Retirement for

Agency personnel, inoluding those requiring secure processing or those

for internal refunds.

Moke aveilable within the Agency general information concerning retire-

ment and furnish specific informetion as requested. Por security

ressons, Agency personnel will not contact the Civil SBervice Commission
directly.

THE COMPTROLLER

The Coamptroller maintains records of and withholds retirement deductions,

and makes payment of direct refunds as authorized by the Director of

Personnel.
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